
 

 

 

 

 

CODE OF ETHICS  

 

INTRODUCTION 

BRB S.R.L. believes it is important to establish values, principles 
and internal practices that are in line with social, ethical and 
environmental responsibility.  

The Code of Ethics BRB has adopted is a set of principles and 
rules whose observance is of fundamental importance both for 
the company’s proper functioning and for ongoing 
improvements in terms of its effectiveness. It embodies a 
charter of fundamental rights and duties with which the 
company defines its ethical and social responsibilities towards 
various internal and external stakeholders, including 
employees, suppliers, public bodies, customers and the 
environment. It furthermore seeks to achieve a good balance 
between the multiple interests and legitimate expectations of 
its stakeholders.  
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GENERAL ETHICAL PRINCIPLES 

 

The company's Code of Ethics is based on the following 

principles: ethically correct conduct by the company and its 

various stakeholders; compliance with the law; fairness, 

courtesy and respect in all relationships; professionalism and 

professional diligence; attention to the health and safety of 

employees and protection of the environment. 

 

COMPANY MISSION 

 

BRB continually trains its staff on the contents of the Code of 

Ethics, with the goal of promoting and strengthening a 

corporate culture anchored in recognized values. It aims to 

present the rules, procedures and practices to be followed, to 

broaden the consensus on the basic principles of the Code of 

Ethics, to ensure fairness and equality of treatment and 

recognition of the value of its staff, to promote diligence, 

transparency, honesty, confidentiality and impartiality in its 

business activities and finally to protect individuals and the 

environment. 
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IMPARTIALITY 

 

BRB is committed to offering equal employment opportunities 

to all employees and third parties solely on the basis of 

professional qualifications and skills, without discrimination 

based on ethnicity, religion, opinions, nationality, gender, age 

or physical or social conditions. 

It furthermore strives to always: ensure fair treatment based on 

criteria of merit and competence; promote and protect the 

health and safety of its employees and contractors; make sure 

that all staff members contribute to a workplace ambiance in 

which everyone feels involved in achieving the company's 

objectives. 

 

GIFTS 

 

Gestures of commercial courtesy may not be accepted or 

offered, either directly or indirectly, unless they are of a nature 

that prevents them from being interpreted as an attempt to 

improperly acquire advantages for an individual or the 

company. Any employee who is offered or contemplates 

offering gifts that cannot be ascribed to normal, proper 

relations of professional courtesy must refuse or refrain from 

giving the gifts and immediately inform their manager or the 

relevant department of the situation.  
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RELATIONS WITH PUBLIC ADMINISTRATION 

 

No commitments may be made with regard to public 

administration except by company departments responsible for 

such matters. Employees must not promise, offer or accept 

payments or goods to public officials in order to promote or 

favor the interests of the company unless these are gestures of 

commercial courtesy of modest value and of a nature that 

prevents them from being interpreted as attempts to 

improperly acquire advantages for an individual or the 

company. 

If an employee receives an offer or proposal from a public 

official, they must refuse it and report the incident to their 

manager or the department in charge of such matters. When 

involved with requests, negotiations, etc. with public 

administration, individuals appointed by the company, whether 

internal or external, must under no circumstances attempt to 

improperly influence the decisions of said public 

administration. 

 

CONTROLS  

 

BRB uses an organizational model of management and control 

in accordance with the provisions of Italian legislative decree 

231/2001. It furthermore undertakes to implement a 

procedural system designed to reduce the risk of violating the 

decree, assigning appropriate responsibilities and resources to 

an internal supervision and control body. 


